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Staffing Options and Solutions, Inc.sM



Why work for SOS versus another travel or contract company?
SOS is owned by therapists who have been EXACTLY where you are today! We understand and want to help you make the transition from student to professional or from your current position to SOS employment as easy as possible! As a therapist owned company,
we understand and care about ethical issues, quality care and your professional needs. We offer stability to our school-based therapists through our year round (12 month) pay option and summer health insurance coverage.
When can I see a sample SOS contract?

If you want to see and SOS contract we’ll send it to you!  SOS has 2 types of contracts for viewing.  If you are interested in employment with SOS we will gladly send you a sample contract.  We have a general contract which is used when you know you want to be an SOS employee in a position to be determined later.  ALL other SOS contracts or addendums detail the specific pay rate and name your School District assignment.   No surprise assignments with SOS.  If a company won’t put your work location and rate in writing… come talk to SOS! 
How long do I have to return a signed contract with SOS?

You will have interviewed with the district(s) of interest to you, received a full company/benefits orientation and had all of your questions and concerns addressed before you have to return a signed Employment Agreement to SOS.  We want you to be confident that you have selected a position that matches your interests!

Are SOS Regional Managers paid commission?

NO – absolutely not!  All Regional Managers with SOS are salaried professionals with a significant amount of experience!  We are invested in putting our therapists first and have no financial gain or interest in which state you work for us!  Our team works together to ensure you find a position in a location and setting that meets your professional needs!
Am I committed to accept a position if I interview for it?
In Travel and Contract positions the therapist is actually employed by SOS.  You are never committed to accepting an SOS assignment you do not want. You retain full autonomy to choose your employment regardless of working with SOS to identify potential assignments. We also offer you complete information regarding the school districts you will be interviewing with, and allow you to interview privately. We do not listen in on your phone conversations with our clients, so you can comfortably ask all of your clinical and caseload questions without worrying about us trying to control or censor information. Be sure to ask about each agency’s policies, search restrictions and possible costs before agreeing to work with them or sending them your resume. We work to make sure that you are completely comfortable with SOS prior to accepting any SOS position.
Will SOS help me prepare for the interview process?
Yes, prior to the interview process, SOS will discuss interview preparation. We will give you details and website information for the position before you interview and background information about the geographic area. Sometimes we can also arrange for you to talk with another SOS employee who has been in the assignment or the area. For most travel positions your interview will be conducted over the phone and not in person. If you are in the area and choose to do a site visit, we will help you arrange an in-person interview.
How does SOS assist with Licensure?

At SOS, we have our own licensure department!  We know the laws, rules, requirements, submission deadlines and guidelines for each state in which we employ therapists! We will ensure that the forms are complete and accurate, directly pay for 100% of necessary license fees and monitor your application throughout the process so that you receive the license/certification that you need as quickly as possible. Let SOS take the guesswork out of licensure!

What do you mean when you say "Keep the Paycheck. Take the Summer Off"?
How does the year-round pay plan work?
The SOS year-round pay plan is a flexible compensation plan you can participate in if you choose a school assignment. This optional payment plan allows you to allocate your pay over all 26 pay periods in the year so that even when the school year ends, you will continue to receive paychecks over the summer. The first 23 paychecks will be exactly the same. The final three paychecks will reconcile what you actually earned with what was estimated when your compensation plan was set up. The final paychecks might be higher or lower than your first 23 pay checks based on the hours you actually worked during the school year. This pay plan has no effect on your vacation pay. If you decide to take a summer assignment you will receive your “summer” pay in addition to your current earnings.
How much support will I receive working for SOS?

SOS tailors support as directed by YOU!  SOS supports our therapists as much or as little as they need!  Many SLPs are very independent and will not need much assistance.  The most important aspect in good support is communication between you and the corporate office.  In addition to your Regional Manager, who is your assignment supervisor, you will also have a school district contact to help you at your assignment as well as your CF mentor (as applicable). Plus you will have assistance from our in-office SLPs who will be a technical resource or sounding board for you if you have any clinical questions. The entire SOS corporate staff is available and ready to help you with any question you may have about your role and responsibilities in your SOS assignment.
Is the housing nice and near the assigned school?
You will be placed in comfortable, professional housing within close proximity to your assigned job location(s).  Sometimes we staff schools in areas in which there is no housing that meets our standards. In those situations, your housing might be in a neighboring community. The distance from your apartment to your work site will vary with each assignment but you will always have a typical commute for the area in which you are working. You can be as involved in selecting your housing as you choose to be.
What portion of my paycheck goes towards benefits?
None. SOS pays 100% of your insurance premiums and the cost of your other employee benefits.


Testimonials:
Mentoring 
"What appealed to me most about SOS initially was the mentor program, which I really felt I needed to be able to grow professionally and meet the challenges of an ever changing job. SOS offered the support of an experienced professional who was accessible to me whenever I had questions and needed answers."     - J.S., CCC-SLP, LA

"My CFY placement is great, my supervisor is available more often than I could have imagined and the personality match is perfect."     -N. A., MS, CF-SLP

Interviews
"The hiring process was one of the most pleasant I have encountered. I was informed about every step and any question that I had was answered or addressed almost immediately. Any doubts or concerns about relocating or the position were put to rest very quickly."     -N. A., MS, CF-SL
Licensure
"I really appreciate what SOS has done for me, especially in terms of my licensure. That is such a confusing process and SOS made my transition into Illinois smooth. Thank you!"     -V. D., CCC-SLP, IL

"Applying for state licensure couldn’t have been any easier thanks to Ladonna! Her knowledge of the paperwork and procedures made the entire process stress free!"     - N. K., CCC-SLP, IL

Housing
"Just wanted to let you know how much I appreciate you finding new housing for me. I’m sure it meant more work for you, so thank you!"     - B. S., CCC-SLP, NC

"Thank you for all the extra effort you put into making my living situation comfortable. I really feel at home."     
- L. F., CCC-SLP, IL

Assignments
"Things are great! I’m loving Southern California and really enjoying all of the people that I work with at my assignment. Thanks so much for making this my first experience as an SLP."     - M. M., CF-SLP, CA

"I’m enjoying the experience I’m gaining and the people I work with, both patients and staff."     -C. C., CCC-SLP, WI

"I am planning on coming back next year. I am really enjoying my assignment. I love the school, people I work with, and the area."     - J. R., MOT, OTR/L, IL

"We love living in California! We are so thrilled to be here- what a cool area!"     -L. D., CCC-SLP, CA

"Everything’s great! I think I’m going to love my new assignment this year."     - S. M., OTR/L, IL   
"I just wanted to say that this has been an amazing experience. I’ve really enjoyed myself at work and have learned a lot these past few months. Thanks for the opportunity."     - E. M., SLP-A, IN

"Things are going well. I’m really enjoying this assignment and the location."     - E. N., CCC-SLP, PA

"I have the best job ever!"     - B. J., CCC-SLP, CA

"I can truly say that I am extremely happy to be an employee of SOS. Everyone has been helpful in all transitions. The placement was a perfect fit. I have been happy to go to work unlike in the past. Having worked in school districts directly and through contract work, it is easy to see the benefits of working for a company who is employee driven. SOS is all about keeping their employees happy and satisfied."     -N. A., MS, CF-SLP

"I just wanted to thank all of you for 2 great years on your staff! I have been blessed by the time and opportunities you have given to me. You are all very kind and so professional."     -L. D., CCC-SLP, CA
"Thank you for your hard work and for creating such great opportunities for me."     -C. J., PTA, NY

Special Situations
"What a nice surprise! Thank you very much for the wedding gift. It was very thoughtful."     -R. W., MS, CCC-SLP, IL

"Thank you so much for the box of baby goodies! ...  It’s the things like this that make me realize how lucky I am to work for such an amazing company and amazing people."     - T. W., CCC-SLP, IN

"I feel honored to work for a company who cares for their employees on both a professional and personal level. I was truly touched by your generosity."     -R. S., CCC-SLP, VA

"Thank you for the thoughtful and generous gift. It is a pleasure to work with you all."     -C. V., CCC-SLP, IL

"Traveling is one of the best things I have ever done and part of that wonderful experience is attributed to working for the best travel company healthcare has ever seen! Thanks!"     -T. F., MPT, MD

"I can’t tell you how much I appreciate the genuine concern I was shown by all of you during one of the most difficult times in my life. I will never forget the kindness and understanding you all gave so freely."     - L. F. CCC-SLP, IL

"I am truly happy as an employee and am grateful for all the assistance SOS has given me."     -N. A., MS, CF-SLP

The SOS Team 
"I truly enjoy working for such a warm, friendly, and dedicated company."   -T. S., CF-SLP, CA
"I am truly blessed to work for a company that takes such good care of me. Thanks for all you do."     -A. L., MS, CCC-SLP, VA

"Thank you for making me part of the SOS family. Keep being the wonderful staff that you are and know that you have made this traveler very happy."     - T. F., MPT, MD

"To the staff at SOS: I wanted to take a moment and thank all those who work so hard behind the scenes to make my traveling job possible. You are all fantastic!"          www.traveltherapy.com     -T. F., MPT, MD                                                                                                                                                                                                                                                                                
Call Doug Powers, Human Resources Director, 800-554-7823 ext. 103, for more information!


Check us out – � HYPERLINK "http://www.traveltherapy.com" ��www.traveltherapy.com�














